
Department/Section: Date of Assessment: Review Due:

Author/Owner: Signature: Date:

Step 1

Step 2

Step 3

Aim of proposed activity/decision/new or revised policy or procedure:
New q
Revised q
Existing q

Who will be affected? Who will be consulted? Evidence available:

Potential Positive/Negative/Neutral 
Impact Identified.
P, N, N/I

Age Disability Gender 
Reassignment

Marriage/Civil 
Partnership*

Pregnancy and 
Maternity

Race Religion or 
Belief

Sex Sexual 
Orientation

Eliminating Discrimination

Advancing Equality of Opportunity.

Promoting Good Relations.

Action to be taken:

Summary of EIA Outcome – please tick

No further action to be carried out q
Amendments or changes to be made q
Proceed with awareness of adverse impact q
Abandon process – Stop and Rethink q

Please forward completed EIA forms to Nicholas 
Oakley, Governance and Policy Officer.

Appendix 4  Equality Impact Assessment Form


	Who will be consulted: - Policy Ownership Group made up of representatives from all Academic Partners and other key contacts (e.g Academic Registrar)
- Academic Partner Local Staff Consultation including relevant staff and student groups
- HISA Local Student Representatives 

	Evidence available: Evidence available of Policy Ownership Group proceedings from Single Policy Environment Project Manager.

Local evidence available from the University/Academic Partners.
	AgeEliminating Discrimination: P
	DisabilityEliminating Discrimination: P
	Gender ReassignmentEliminating Discrimination: P
	MarriageCivil PartnershipEliminating Discrimination: P
	Pregnancy and MaternityEliminating Discrimination: P
	RaceEliminating Discrimination: P
	Religion or BeliefEliminating Discrimination: P
	SexEliminating Discrimination: P
	Sexual OrientationEliminating Discrimination: P
	AgeAdvancing Equality of Opportunity: P
	DisabilityAdvancing Equality of Opportunity: P
	Gender ReassignmentAdvancing Equality of Opportunity: P
	MarriageCivil PartnershipAdvancing Equality of Opportunity: P
	Pregnancy and MaternityAdvancing Equality of Opportunity: P
	RaceAdvancing Equality of Opportunity: P
	Religion or BeliefAdvancing Equality of Opportunity: P
	SexAdvancing Equality of Opportunity: P
	Sexual OrientationAdvancing Equality of Opportunity: P
	AgePromoting Good Relations: P
	DisabilityPromoting Good Relations: P
	Gender ReassignmentPromoting Good Relations: P
	MarriageCivil PartnershipPromoting Good Relations: P
	Pregnancy and MaternityPromoting Good Relations: P
	RacePromoting Good Relations: P
	Religion or BeliefPromoting Good Relations: P
	SexPromoting Good Relations: P
	Sexual OrientationPromoting Good Relations: P
	Action to be taken: Implementation of the Policy and Procedures will be managed on a local basis with support from Quality Managers. After the policy's review date (or before if legislative changes require) the Group will add any key contacts and reconvene the regular short meetings to make necessary amendments to the policy and underpinning procedures.

Associated with this policy are the two Appendices and the Student Code of Conduct, which will be used by the University and all Academic Partners.


	Aim of proposed activity/decision/new or revised policy or procedure: Single policy for Promoting a Positive Learning Environment for University and all Academic Partners. The policy will provide a unified approach to conduct management and disciplinary processes across the network and support parity of student experience. 
	Who will be affected?: The policy applies to the University of the Highlands and Islands and all Academic Partners.
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